
Employers’ Guide To Hiring Fort Leonard Wood 

Transitioning Service Members



INTRODUCTION.  
Fort Leonard Wood (FLW) is a premier 
Army Training Center of Excellence.  
Each year FLW trains more than 86,000 
service members and civilians each year.  
On an average day, FLW has over 11,000 
service members in training, employs or 
hosts more than 11,200 military and 
civilian employees, and supports more 
than 10,300 family members and about 
60,200 retirees. FLW is a top five employer 
in the state of Missouri, supporting 36,400 
direct and indirect jobs. Service 
members at FLW are trained and 
experienced in a variety of Military 
Occupational Specialties (MOS) to 
include engineering disciplines; 
chemical, biological, radiological, 
nuclear technical related disciplines; 
law enforcement disciplines; motor 
transportation skills and a variety of 
lower density specialties.

Every year almost 200,000 Soldiers, 
Sailors, Airmen, Marines, and Coast Guard 
men and women leave the service and 
return to the civilian workforce.  That number extrapolates to about 4,400 service 
members returning to Missouri from camps, posts, and stations from across the world 
each year.  The range of skills and experience span from junior to executive level leaders. 
Throughout their military service, these men and women have attained valuable civilian 
education, military training, soft skills, technical skills, and leadership skills that can benefit 
companies who recruit and hire them. Each year, approximately 600 service members 
transition from military service at FLW.   

This guide provides a snap shot of service members who transitioned from the 
Installation during a twelve-month period. Table 1 (below) categorizes service 
member skills into 12 occupations. The categories encompass military members from all 
branches of service at FLW (Army, Marines, Airforce, Navy, and Coast Guard). The ‘Other’ 
category includes military occupational specialties in which four or less service members 
transitioned from their specialty.
  

  https://benefits.va.gov/TRANSITION/docs/mct-report-2018.pdf
  https://www.census.gov/quickfacts/MO
  FLW data
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Tables 2 – 13 give a skills breakdown of the transitioning service members. The tables 
expand upon Table 1 and list military occupational specialty titles, the number of service 
members who transitioned from that occupational specialty, related skills, and 
occupations.

OCCUPATIONAL TITLES BREAKDOWN

ENGINEER OCCUPATIONS

4, 5

Skills information extracted from www.military.com/veteran-jobs/skills-translator and www.onetonline.org/
Occupational data extracted from the services Credentialing Opportunities On-Line (COOL) websites 
www.cool.osd.mil/army/index.htm
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LAW ENFORCEMENT OCCUPATIONS



5

SUPPLY AND LOGISTICS OCCUPATIONS
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TRANSPORTATION OCCUPATIONS
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MEDICAL OCCUPATIONS
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ADMINISTRATIVE OCCUPATIONS

ZipRecruiter Says: Veterans are Appreciated

18% of the employers we surveyed said they have a program specifically aimed at recruiting 

and retaining veterans. Such programs are a testament to the fact that employers value the 

skills and experiences veterans bring to the workplace. In a ZipRecruiter survey of 394 

employers conducted earlier this year, 21% of employers who currently employ veterans say 

they perform better than their non-veteran colleagues compared with only 1% who say they 

underperform. Perseverance and work ethic, skills and experience, and leadership abilities are 

the main qualities that make veterans attractive job candidates, according to employers.

https://www.ziprecruiter.com/blog/golden-age-for-veteran-job-seekers/



10

MAINTENANCE OCCUPATIONS
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CHEMICAL, BIOLOGICAL, RADIOLOGICAL, & NUCLEAR OCCUPATIONS
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COMBAT OCCUPATIONS

OTHER OCCUPATIONS
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RELIGIOUS AFFAIRS OCCUPATIONS

INFORMATION TECHNOLOGY OCCUPATIONS
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The following resources offer more information on pursuing recruitment of military 
transitioning services members:

Career Skills Program. Separating service members can be granted up to 180 days of 
permissive duty to focus solely on training full-time with approved industry partners. These 
industry partners offer real-world training and experience in high-demand occupational 
fields while providing an opportunity to evaluate the Service member’s suitability.  
Phone: 573- 596-1820
Website: https://home.army.mil/imcom/index.php/customers/career-skills-program

Fort Leonard Wood Job Fair. FLW hosts job fairs several times each year. Many transitioning 
veterans, military spouses, and military retirees attend them to seek out regional 
employment. You can find more information by calling the FLW Transition Service Specialist.
Phone: (573) 596-7070

Missouri Division of Workforce 
Development/Transitioning 
Service Member Letter. 
Governor Parson began an 
outreach program to attract 
and retain veterans who are 
transitioning from military 
service. Each service member 
from across the services who 
transitions and indicates the 
wish to return to Missouri is sent 
a letter from the Governor. 
Veterans who respond are 
given a single point of contact 
who can provide personalized 
employment services. 
Phone: 573-751-3754
Website: https://ded.mo.gov/ 
tags/division-workforce- 
development

ADDITIONAL RESOURCES
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Show Me Heroes Program. This program offers On-the-Job Training (OJT) to help businesses 
save costs while preparing new hires for vital jobs. The program may reimburse employers 
50 percent of the wages paid to employees (up to 1,040 hours of OJT). Military retirees who 
are not eligible to collect unemployment benefits may not qualify for this program. 
Phone: 1-800-592-6020
E-mail: ShowMeHeroes@ded.mo.gov
Website: jobs.mo.gov/vets

Work Opportunity Tax Credit Program. This program is a Federal tax credit incentive that 
Congress provides to private-sector businesses for hiring individuals from nine target groups, 
including unemployed Veterans. The main objective of this program is to enable the 
targeted employees to earn a steady income and become contributing taxpayers, while 
the participating employers are compensated by being able to reduce their federal 
income tax liability. 
Phone: 573-522-9581
Website: www.doleta.gov/business/incentives/opptax

This project is a result of the continuing collaboration between 
Fort Leonard Wood and the Sustainable Ozarks Partnership.


